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He kanohi, he hoki whakamahara

Kai Tahu, kati Mamoe

E nga mana, 

E nga reo o nga hau e wha

E te whanau o te Rōpu Manawatahi o Murihiku me

te Kāhui Tika Tangata (HRC) 

Tena koutou , tena koutou

Karanga mai, mihi mai,

No reira -

Nga mihi nui, nga mihi aroha

Tena koutou, tena koutou, tena koutou katoa

I extend the greetings and best wishes from the New Zealand Educational Institute – NZEI Te Riu Roa - to attendees at this important symposium on human rights and Te Tiriti o Waitangi here in Murihiku, Southland.

NZEI Te Riu Roa is the 121-year-old professional organisation and industrial union for 42500 educationalists who work in the early childhood, primary, secondary and tertiary education sectors. Our membership includes teachers, principals, school support staff, specialist educators and school advisers.

As educators, and as unionists, the notions of working together in mutually beneficial partnerships, along with strong unity of purpose are fundamental tenets that guide our professional teaching and learning work - and our activities as unionists.

He totara wahi rua he kai na te ahi

A totara split in two is food for the fire (unity is strength)

is a particularly apt whakatauaki for me for this address, in that it captures the notion of elements coming together to provide sustenance and ensure progress.

And from a pragmatic union point of view - unity and solidarity are absolutely necessary to provide for a balance of power between capital and labour. Indeed ‘Mother Jones’ - a world-renowned unionist once said: -

“My friends it is solidarity of labour we want. We do not want to find fault with each other, but to solidify our forces and say to each other we must be together, our masters have joined together and we must do the same thing.”

‘Kotahitanga’ is a kupu often used to denote ‘togetherness’. 

In his 2000 book on Māori Pedagogies, Wharehuia Hemara describes ‘kotahitanga’ as the term most often used in the context of unity - either for working towards a common goal or as a protection against a common threat.

Recent public statements and public debate around the place of the Treaty of Waitangi in modern day New Zealand have indicated that there are common goals our citizens have, and there are some common threats apparent – particularly in terms of the use of simplistic and divisive slogans that can be used by some political commentators. 

Faced with such goals and threats the need for, and benefits of, kotahitanga is both vital and apparent.

The ‘need not race’ rhetoric swirling around at present has caused our NZEI Te Riu Roa leadership to reflect on the effective models of partnership, problem solving, communication, consideration, courtesy and common sense we have within NZEI Te Riu Roa and in our worksites.  

Partnership within our union involves the right of long established structures to have control of general issues with an allocation of resources to progress these. It enshrines, in our rules, the right of Māori to have authority over Māori issues with a share of resources to be effective and it provides the right of Māori to work within existing structures as equals. 

We have operated this kaupapa for many years and it works well for our members. 

We need to apply problem solving techniques and communication strategies to work through issues and concerns that one or other of our Miro Māori – Miro Pākehā partnership groups have from time to time. This involves active listening, advocacy and non-defensive responses to ideas, topics or issues needing to be debated.  

As you can imagine this isn’t all a ‘tipi haere in the park’, however we find that when there is consideration for other points of view or ways of doing things, courtesy and a concern for each other as fellow union members, along with a good dollop of common sense - our partnership is just fine and we find ways forward. 

In 1991 NZEI Te Riu Roa adopted Miro Heretangata, (bringing the threads of the people together)  - a policy which provided for parallel and complementary structures to be established within our union that allowed opportunities for Māori members to be more involved in Institute activities, increased bicultural responsiveness and applied practices and policies that reflected bicultural intentions and beneficial relationships.

The presidential team and ngā kaihautu (leaders of Te Reo Areare – the parallel Māori Council to the Institute’s national executive) practice ‘partnership ways’ of doing things. We work closely together, talk with each other and endeavour to promote consensus that meets the needs of our members within the threads that make up NZEI Te Riu Roa. 

This way of working: - appreciating diversity, honouring the cultural richness of our country and addressing the particular needs, and aspirations, partners and participants in groups and communities have is nothing new for our NZEI Te Riu Roa members. 

We operate that way in our classrooms, early childhood centres, staff rooms and professional teams pretty much all the time. 

Many of our members feel that some politicians would benefit from spending time in such environments to learn that ‘win-win’ ways and ensuring a ‘fair go for all’ are entirely possible.

Providing for the learning and pastoral needs of our students, individually and collectively, is the core task for those of us working in education. 

Given over 80% of Māori children attend general education schools the particular needs tamariki/mokopuna have are the responsibility of all teachers – many of whom are Pākehā and female.  

As a teacher and principal of over 20 years service I’m proud to say the commitment, empathy and genuine desire to do their best for all children is readily apparent amongst most of the many hundreds of education workers I have worked and interacted with.

I have observed that most educationalists have a grasp of, and a real commitment to, the Treaty principles of partnership, tino rangatiratanga, protection of tāonga and the need for genuine, and beneficial, participation in structures such as the schooling system.

In a Hui Taumata address Professor Mason Durie identified three key education outcomes for Māori – namely: -

· to live as Māori

· to have a good standard of living and

· to participate as modern, global citizens

I believe these aspirations strike a strong chord with educationalists in terms of the contribution their work needs to make to assist their Māori students to achieve success in terms of such outcomes.

Educationalists look to, and are guided by, research in terms of their practice and approaches. There is a significant body of research and scholarly opinion regarding the needs of Māori students. These include Professor Ranginui Walker’s 1973 description of the needs of the Māori child, which included: -

· The need for identify and self respect

· The need for success and approval

· The need for understanding and empathy

· The need for manākitanga 

· And the acceptability of demonstrating, and expressing, emotion

Wise advice, too, from Liz Hunkin who in 1997, said - with respect to Māori children and, in fact all children, teachers should: -

· Make them feel important and take time to talk to them

· Make sure they understand what is wanted from them

· Be consistent in expectations

· Make sure they get a chance to express themselves and be heard

· And have plenty of activities to experience the points being taught, because children learn better from doing

And then in a 2000 discussion on teaching and learning styles Wharehuia Hemara lists: -

· Frequent teacher/student interactions

· Teachers and students learning together

· Group learning opportunities

· Relevance

· Experiencing the natural world

· Mixed media approaches

· Intergenerational learning opportunities

· Deep knowledge of students cultural, historical, personal and familial backgrounds and perspectives,

as recommended practices that contribute to contemporary Māori student engagement in education.

Such research and scholarly advice is instructive and valuable for teachers in terms of approaches that help meet the needs of all students entrusted to their educative care.

The Symposium organisers asked me to present a Pākehā perspective on ‘Partnership and the Treaty of Waitangi’.

What I’ve presented so far is the perspective of a union leader and educator who is proud to be the current National President, Te Manukura of one of New Zealand’s most effective unions in terms of its bicultural structures, approaches and commitment. 

Alongside this is significant pride in being a member of a profession that displays enormous commitment to unity, kotahitanga, meeting young people’s needs and honouring the cultural richness, diversity and strengths of our wonderful country.

In terms of presenting a Pākehā perspective - I suppose I’m qualified, given I’m steeped in te reo me ona tikanga Pākehā. My New Zealand lineage goes back 5 generations to the late 1800’s and then goes back further to the Devon moors of England on one side and, on the other side, to the Scottish clan of Campbell’s back into the Highland mists of time.

But I have to say it’s difficult to provide a Pākehā perspective (i.e., a perspective that has no engagement with Māori) when I’ve had the opportunity to sit quietly alongside my wonderfully wise and humarie Father in Law on his home marae and be enthralled as he and his brother recalled their whakapapa back to Tamatekapua of the Te Arawa waka. Listening and learning from such kaumatua who have immense wisdom and understanding of te ao Maori and te ao Pakeha is a privilege.

A further privilege is to work, daily, alongside the likes of Nanny Sheila Ruawai as she guides the teachers and students at our school in learning the NZ Curriculum through te reo me ona tikanga Maori e ngā hau e wha within the rumaki whanau of our urban school. 

The opportunities I’ve have to engage with Māori educators who stand tall in both the Pākehā and Māori worlds makes me feel very humble.  It is such people who provide the models of partnership in practice and it is these people I salute.

That being the case I can’t present a perspective that doesn’t include my gratitude in having the opportunity to learn about, appreciate, reflect and honour the cultural richness of the tangata whenua of this land and, as an educator, to play a small part in the signficiant gains that have been made by Māori over the past thirty years. 

These gains are well illustrated in Tim Watkin’s major report in the NZ Listener of March 20th entitled ‘A Peoples Progress – 30 years of the Māori renaissance”. 

Watkins reports on a one-generation progress list that would be the envy of many governments trying to improve the status of minority groups. 

Watkins rightly reports that much of the impetus has come from Māori communities themselves, but Treaty settlements and ethnicity-based policies have played a significant part in the development. 

In terms of Māori educational achievement the statistics speak for themselves: -

School leavers no qualifications

1971 76%

2001 35%

Sixth Form Cert or higher


1971 12%

2001 40%

University Qualification


1971 0.4%

2001 21%

Unemployment



1992 25%

2001 10%

Working in professional areas  

1971 05%

2001 19%

Fluent speakers



1971 18%

2001 25%

While there is much to do, and a long way to go, these results are quite stunning and should make all New Zealanders proud. 

In the NZ Listener article Quentin Hita (star of Shortland St and an ex Board member of the Māori Language Commission) reports that his generation (of 30somethings) are able to be proud of their culture and this, he says, is a direct result of the support from the community, Māori and Pākehā.

Also in the article author Michael King says none of this Māori progress would have been possible if the Pākehā majority had not, be it actively or tacitly supported it. 

Can I just pause for a moment to pay my respects to Michael King, a great New Zealander, who last week was killed in a tragic accident. A totara has fallen in Tāne’s great forest aue, aue, aue.

The late Dr King rightly said Dr Brash’s recent speech broke that consensus. As a result – and considering the damage done to Māori when the policies Brash supports last held sway – the progress of the latest generation – imperfect but profound – is under threat.

Such a threat should not, and cannot, be allowed to happen for we would all be the poorer for it.

In closing this korero let me share some other wise words that I read recently.

On the 29th February this year Pat Sneddon, a prominent unionist, gave a public talk at St Benedict’s Church in Newton Auckland. 

The title of his talk was “The Treaty of Waitangi – Source of disunity or template for cultural inclusion”.

In his talk Sneddon commented upon the public statements made by Dr Don Brash and the ensuing national debate about race and privilege, and the simplistic thesis that Māori status in New Zealand is supported by a slew of Government initiatives that are based on race.

As a result of a speech by a relatively inexperienced political leader - Pat talked of the, seemingly, breathtaking preparedness of Pākehā, as the dominant group, to look at who gets what, when and whose version of the world must triumph. 

He spoke of Pākehā mana - those characteristics of integrity, honour and respect - and acknowledges these attributes within this generation of Pākehā, along with that of our parents. 

He says our immediate Pākehā forebears demonstrated mana, not because they understood, in its entirety, where it might lead, but because there was an emerging view that this was the right thing to do, that is to pursue the greater good in our dealings with each other – kotahitanga.

In his talk Sneddon asserted recent political comments have unsettled the Pākehā centre of gravity and reduced their confidence in our cross-cultural future. Recent articulations may have made Pākehā nervous about what we might lose, forgetting for the moment the enormous lift to our Pākehā mana secured by our actions as a just and open people.

Sneddon said: -

“My challenge to my fellow Pākehā is to return to your original instincts. This is a debate about pride in our achievements and self-belief. It is about the soul of our nation that either recognises the seeds of its own genius and the consummate ability within ourselves to articulate and solve our own problems, or loses its nerve and resorts to a one size fits all solution. So slick, so simple, so seductive, so wrong. Let’s not let it happen.”

I couldn’t agree more.

Thank you for giving me the opportunity to speak at, and attend, this symposium.

Kia kaha, kia toa, kia manawanui

Kia ora koutou katoa.
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