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Harassment

Sexual and racial harassment
Sexual and racial harassment are unlawful discrimination and have specific protection as forms of harassment, particularly under the Human Rights Act 1993 and the Employment Relations Act 2000.  The Commission deals with complaints relating to these types of harassment and has produced two fact sheets explaining what these are (fact sheet 8: “Sexual Harassment” and fact sheet 9: “Racial Harassment”).
Harassment and other grounds of discrimination

Many organisations in the public and private sector recognise that safe, healthy workplaces promote better morale and greater productivity. Bullying has long been recognised by schools as a problem and is also being identified as an issue in the workplace.  

Examples of harassment and bullying behaviour include:
· Repeated put-downs, insulting stereotypes, malicious gossip, or fear tactics such as threats or intimidation

· Comments or behaviour that convey hostility, contempt or ridicule for people of a particular age, sexual orientation, religion  (or any of the other grounds of discrimination set out below)

· Consistent isolation or ignoring of an employee in the workplace
· An isolated but significant incident such as a violent attack or assault.
Positive workplace policies dealing with discrimination, harassment and bullying have been introduced by organisations that recognise that these behaviours are often inter-related and require specific preventive strategies.  
The Human Rights Commission considers that these behaviours are unacceptable and in some circumstances may be unlawful. Sexual and racial harassment are recognised as specific forms of discrimination under the Human Rights Act (the Act).  Harassment or bullying will also be unlawful discrimination if based on one or more of the other prohibited grounds of discrimination in the Act and if the behaviour results in unfair or less favourable treatment in any of the areas of public life covered by the Act.
The grounds of discrimination in the Act are: 
	· Sex including pregnancy
	· Disability 

	· Marital status including being in a civil union
	· Age 

	· Religious belief
	· Political opinion 

	· Ethical belief 
	· Employment status 

	· Colour 
	· Family status 

	· Race 
	· Sexual orientation

	· Ethnic or national origins
	


The areas of public life in the Act are: 
· Government or public sector activities

· Employment
· Partnerships
· Industrial and professional associations, qualifying bodies and vocational training bodies
· Access to public places, vehicles and facilities
· Provision of goods and services
· Provision of land, housing and accommodation
· Access to education. 
The Commission has access to a range of resources relating to understanding and preventing discrimination, harassment, and bullying and continues to support others involved in this work.
Disclaimer:
While we have tried to make this educational information as accurate as possible, it is not exhaustive and should not be regarded as legal advice. Please contact a lawyer for specific legal advice. You are also welcome to phone the Commission for further advice.

	For information or to make a complaint under the 

Human Rights Act, contact

	The Human Rights Commission 

	I n f o L i n e

	phone 0800 4 Your Rights  or 0800 496 877 (toll free) 

	TTY access number 0800 150 111

	fax 09 377 3593 (Attn: InfoLine)

	email infoline@hrc.co.nz

	Or for on-line information visit us at 

	www.hrc.co.nz
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