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Ngā mihi o te waa 

 
In this issue we acknowledge Lecretia Seales’ courage in sparking the 
debate on assisted death at a time in her life when many of us would 
turn our energies inward.   
 
Justice Collins noted that “For every proponent of Ms Seales’ case, 
there is an equally forceful opponent.” The Commission’s role was to 
ensure that the human rights at stake were put to the court by an 
independent advocate for those rights. The article lays out the human 
rights issues in this case. 
  
Children’s Commissioner, Dr Russell Wills greeted the recent Budget 
increase of $25 per week for our poorest families with reservations, 
and rightly so. In doing so, he asked: “Where is the plan to reduce 
crowding, and improve the quality of housing for children?”  
 
We have called for a cross-Party accord to tackle the very serious, and 
multifaceted issues of adequate housing in this country. We have had 
a talkfest about these issues for over 30 years, mainly centred on how 
many State-owned houses should or should not be built. In that time, 
Singapore, for example has surpassed New Zealand in providing 
adequate housing and that in turn has led to higher levels of wealth 
and health in Singapore than here. 
 
We’re excited about the publication of New 
Zealand’s Human Rights National Action 
Plan. This will be on our website on 30 June. 
Presenting it as an interactive, easily 
updateable, online tool is a real step forward 
for presenting a joined-up picture of how 
New Zealand is doing in improving human 
rights for all New Zealanders. Keep an eye 
out for it on www.hrc.co.nz 

Ka kite anō 
 

 

Chief Human Rights Commissioner, 
David Rutherford 

https://webmail.hrc.co.nz/owa/redir.aspx?SURL=yyb133ZTzLJqhVFz9XHwFPA7VuO_l6ECv7HrgYW5hvVVQN5XoHbSCGgAdAB0AHAAOgAvAC8AdwB3AHcALgBoAHIAYwAuAGMAbwAuAG4AegA.&URL=http%3a%2f%2fwww.hrc.co.nz


 

Human Rights Commission News, June 2015 

  
 

Time to accept more refugees into our county 
 
The Human Rights Commission has renewed calls to increase New Zealand’s refugee quota. On Race 
Relations Day, Dame Susan Devoy repeated the call she made last year for the Government to make 
the increase now. New Zealand has not increased its intake since 1987. 
 
Speaking at the National Refugee Resettlement Forum recently, Dame Susan posed a question to the 
audience: 
 
 “In years to come, when our children ask us what we did as 
the world faced its worst humanitarian crisis in history, what 
will we say to them?   “Will we make excuses?  Will we wish 
we did something?” 
 
Dame Susan says increasing New Zealand’s annual refugee 
quota as well as providing a flexible humanitarian response 
from time to time is the right thing to do.  
 
“We have millions of displaced people in the world – most of 
them children. This is New Zealand’s opportunity to lead by 
example as a Security Council member.  We must pull our 
weight as a responsible, humane global citizen. 
 
 “Most of us will never know what it’s like to flee our home, 
never knowing if we will see our loved ones again. Most of us 
will never know what it’s like to survive a war in our own 
homeland, or put our lives on hold as we wait for another 
country to give us a new home. 
 
“My plea is for New Zealand to start punching above its weight when it comes to compassion, kindness 
and most of all, humanity,” Dame Susan said. 
 

  
 

  

Race Relations Commissioner, Dame Susan Devoy 
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  New Zealand’s human rights progress available online 

An interactive online tool to monitor human rights in New Zealand will be launched by the Human 
Rights Commission on 30 June on our website (www.hrc.co.nz). 
 
“The New Zealand Human Rights Action Plan, NPA for short, provides a real time overview of our 
government’s actions to improve human rights for all New Zealanders,” said Human Rights 
Commissioner Dr Jackie Blue. “This is a first for New Zealand and is an innovative way to monitor the 
human rights progress of a UN member state.”   
 
The NPA charts New Zealand’s progress in implementing recommendations from the United Nations 
periodic review (UPR) in 2014.  All the actions in the online NPA have been provided by the 
Government agencies responsible. 

“Our country has an excellent human rights reputation and the NPA is a real way we can safeguard, 
monitor and improve that reputation. If we can’t measure what we’re doing then we can’t improve it.  
Evidence and monitoring are crucial steps in realising our human rights, Dr Blue says.  
 

 
      NPA workshop 16 June, Wellington 

This month’s launch is the beginning of an ongoing conversation about realising human rights for all 
New Zealanders. The NPA gives everyday New Zealanders the opportunity to understand, examine and 
keep an eye on our human rights progress,” Dr Blue says,  “Accountability through transparency is 
fundamental to human rights.” 
 
The NPA enables anyone to assess Government responses to the UPR.  The NPA can be updated at 
any time so gives a real time view of progress. The Human Rights Commission coordinates the NPA 
and is responsible for its online publication; but the Government is responsible for the actions in the 
NPA. 
  

http://www.hrc.co.nz/
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          Erima Henare  

 

"He tātai whetu ki te rangi ka mau tonu, mau tonu. He tātai tangata ki te whenua ka ngaro noa, ngaro 

noa. He maimai aroha, he tangi no te ngākau mōhou e te Pāpā Erima. E te whakaruruhau reo, e te 

kaimanako i ngā taonga tuku iho, moe mai rā i tō moengaroa. Haere, haere, haere atu rā,”  

Ko Te Kāhui Tika Tangata tēnei te tangi atu nei ki a Erima Hēnare, te toihau o Te Taura Whiri i te Reo 

Māori, i mate ohorere mai i tērā marama, e 62 tau te pakeke.   

Koia tēnei ko te kupu whakamihi a Karen Johanson, Kaikōmihana mō ngā Take Tangata Whenua “He 
tātai whetū ki te rangi ka mau tonu, ka mau tonu. He tātai tangata ki te whenua ka ngaro noa, ka ngaro 
noa. He maimai aroha, he tangi nō te ngākau mōhou e te Pāpā Erima. E te whakaruruhau reo, e te 
kaimanako i ngā taonga tuku iho, moe mai rā i tō moenga roa. Haere, haere, haere atu rā.” 

“Tērā te whakataukī a Ngāti Hine e kī ana ‘korihi te manu i te ata, korihi te manu i te pō’. He kupu 
whakarite tēnei mō ngā rangatira ka whakapau i ō rātau kaha ki te iwi, ā, ko Erima tonu te 
whakatinanatanga mai. Moe mai rā e te rangatira,” hei tā te Kaikōmihana mō ngā Take ā-Iwi ko 
Kahurangi Susan Devoy. 

“He rangatira a Erima kāore noa nei i ngoikore ki āna mahi nui, pēnei i te tiaki i te reo taketake o 
Aotearoa. Ka tangi nei te motu ki te ngarotanga ohorere nei o tēnei uri ariki o Ngāti Hine.” 

“I tērā tau, nāna te karanga kia whakaroatia te Wiki o te Reo Māori, ā, nāna tātau i akiaki kia kaha ake te 

kōrero i te reo Māori, arā kia nui ake ngā wa kōrero Māori, kia nui ake ngā wāhi kōrero. Me whakamihi 

tātau ki a ia mā te kōrero.” 

He nui ngā tūranga i tū nei a Erima i te Taitokerau, i te motu whānui. Ko ia te Kaiwhakahaere Māori i te 

Kuratini Tuwhera o Aotearoa, he mema ia nō te Poari Kaitiaki o Waitangi, ā, he kaitohutohu hoki ki a Te 

Pouhere Taonga. Ka noho nei ia ki te Tekau mā Rua a Kīngi Tūheitia.  
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I ōna wā, i noho a Erima hei mema mō Toi Aotearoa, mō te Poari Hauora o te Taitokerau, me te nui noa 

atu o ngā rōpū a-rohe, ā-motu hoki.   

He tohunga ia ki ngā kōrero tuku iho, ki te reo, ki ngā tikanga anō hoki o ōna iwi o te Taitokerau: i takea 

mai tōna ingoa i ōna herenga whakapapa ki te raki “nō ngā iwi e rima o te raki”.  

E kī nei te Mema Reipa o te Taitokerau, a Kelvin Davis, kāore e taea tōna āhua te whakakanohi mai 
anō, arā ko tōna mātauranga, ko tōna reo, ko tōna wairua hākoakoa. 

"Kua weto nei tētahi o ngā whetū o Matariki" hei tā Kelvin Davis. “Kei te tangi a Ngāti Hine katoa, kei te 
tangi a Ngāpuhi katoa”. 

I whai whakaaro a Kahurangi Tariana Turia ki te matua o Erima, ki a Tā Himi Hēnare i noho nei hei 
rangatira mō Ngāpuhi i tōna wā, hei kaiarataki hoki mō te Ope o Tūmatauenga.  

“Ko te kōrero a Tā Himi, ‘kua nui rawa te haere whakamua e kore e taea te hoki whakamuri, nō reira kia 
mau’ ā, ko Erima tonu te whītiki o te kī.” 

I takoto ia ki te marae o Te Puea ki Mangere 
mō tōna wā poto, kātahi ka kawea ki Ōtira 
Marae ki Moerewa. 

 I konā, ka tae atu a tini rāua ko mano. Ko 
Kīngi Tūheitia tērā, ko Tupua Tamasese ariki 
o Hāmoa tērā, me te maha noa atu o ngā 
rangatira o ngā iwi. Kei te takoto ia ki 
waenga i ōna tīpuna ki te urupā o Takapuna 
ki Mōtatau. 

 

For the English translation please click here. 
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Children’s Commissioner Russell Wills says the continued poverty of thousands 
of New Zealand children results in enduring damage and contributes to 40,000 
hospital admissions every year.  

While the Commissioner welcomed the Government’s budget announcement of an increase of $25 a 
week for the poorest families, he said in a press statement that he is disappointed that this increase isn’t 
per child and the families will have to wait for another year 
before that bit of relief comes through. 

In addition, he said that the extra benefit increase for 
families is still not going solve the problem of acute poverty. 

“Let’s be clear, a one-off benefit increase is not a plan for 
child poverty. Where is the plan to reduce crowding, and 
improve the quality of housing for children?” he said. 
 
Dr Wills wants to see a comprehensive plan to reduce child  
poverty.  
 
“A plan would set out exactly how we are going to do better 
for our children and how we’re going to get there.” 

Dr Wills explains that being born into poverty greatly 
increases a child's chances of getting sick, failing in 
education, and increases their long-term risks of physical 
and mental illness, addictions, crime and welfare 
dependency.  

This imposes large costs on the whole of society. Hence, 
investing wisely in our youngest and poorest citizens makes 
sense. 

“It's time to focus on developing a plan to reduce child poverty in a significant and durable way. We 
could start by agreeing on what a reasonable standard of living for a child is and then having a plan to 
get there over time. 

“The plan would need to be future-proofed, as we do for National Superannuation, by linking family 
assistance and benefit rates to prices and wages,” he said. 
 
 
 
 
 
 
 
 
 
 
 

Russell Wills, (NZ Listener, photographer Hagen Hopkins) 



 

Human Rights Commission News, June 2015 

 
 

Children’s Commissioner cont... 
 
The Commissioner also came out strongly recently on the case of the South Auckland toddler whose 
death was linked to the poor state of her housing by the Coroner.  
 
Dr Wills said the death was entirely preventable and an example of how housing can have a devastating 
impact on a young child living in a cold, damp and unheated home. 
 
The Commissioner is again calling on a Warrant of Fitness 
scheme for both state housing and private rentals, claiming 
it would make a significant difference to the lives and health 
of thousands of children. 
 
“We admit 40,000 children, mostly pre-schoolers, to hospital 
each year with infectious diseases caused by poverty, 
crowding and poor housing. We need an urgent change and 
I think a Warrant of Fitness scheme would go a long way in 
reducing that harm,” he said.   
 
“Emma-Lita’s case was tragically sad. I hope her death means we talk about this more as New 
Zealanders and demand more for the thousands of children living in similar situations around the 
country.”  

 

Tracking Equality at Work 2015 

New research about equality at work is being 

released by the Human Rights Commission next 

Friday 26 June. 

Evidently, equal employment opportunities are 

yet to be realised in New Zealand. The latest 

equality at work research shows which groups 

of New Zealanders are doing above average in 

employment, pay, in achieving leadership roles, 

and which groups are doing less well. It also 

shows which groups are the most vulnerable, ie 

doing worst. 

This work follows on from the 2012 research but 

has more indicators and the statistics collected 

have been broken down further into their 

separate components (disaggregated).  

The way to access this new research is new.  

It is presented as an interactive tool created by 

Dumpark.com, rather than a hardcopy report. 

The research results can be accessed by 

choosing a category and then by selecting 

various criteria: sex, age, ethnicity and disability. 

Each category has an analysis page that helps 

to explain the graphs shown. 

Equal Opportunities Commissioner, Dr Jackie 

Blue explained that this interactive tool makes it 

possible to track the persistence of inequality 

over time, and whether or not progress towards 

equality is being made. It is also makes it 

possible to track the outcomes of a particular 

group across multiple indicators.  

The research will be live on:  

(www.hrc.co.nz/your-rights/employment-

opportunities) next Friday. 

 

 

“If Emma-Lita had been living in 

a warm house, it is unlikely she 

would have got pneumonia and 

she wouldn’t have died.” 
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             Lecretia Seales captures the moon (photo provided by husband, Matt Vickers) 

Commission an intervener in High Court case 

Janet Anderson-Bidois Legal Manager, HRC 

Many people will be familiar with the highly 

significant legal case Lecretia Seales brought 

before the High Court recently. As part of her 

claim, Lecretia sought a declaration that her 

general practitioner would not be committing a 

crime were they to assist her to end her life if 

the pain and indignity caused by her terminal 

brain cancer became too much for her to bear.  

Lecretia’s case is the first of its kind in New 

Zealand and followed recent court cases in 

Canada and South Africa that resulted in 

judgments that indemnified doctors from 

criminal liability in such circumstances. 

The Commission appeared as an “intervener” in 

the Wellington High Court hearing where 

Lecretia’s claim was argued. The Commission 

has a function under the Human Rights Act that 

allows it to apply to intervene in legal cases that 

raise important human rights issues relevant to 

its general role as a national human rights 

institution.  Her claim had significant 

implications for human rights law in New 

Zealand, particularly the interpretation of the 

right to life and the right to protection from cruel 

or degrading treatment under the New Zealand 

Bill of Rights Act. Her claim also involved 

consideration of the fundamental human rights 

concepts of dignity and personal autonomy.   

The Commission did not take a position on 

whether Lecretia’s claim ought to succeed: 

moral or ethical views on voluntary euthanasia 

vary widely in the community and there are 

different, yet equally valid, interpretations about 

how the human rights framework applies.  

Although the Court did not provide Lecretia with 

the outcome she was seeking, her case 

generated public debate about human rights 

and the practical application of human rights 

law.  In particular, the Commission welcomed 

the emphasis Justice Collins placed in his 

judgment on the importance of dignity as a core 

human rights principle, referencing its inclusion 

in the Universal Declaration of Human Rights 

and the United Nations Charter and the 

significance of its value in New Zealand and 

other comparable jurisdictions.   
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Disability Issues Minister, Nicky Wagner   

As you know, many disabled people struggle to get employed but do want have good jobs like 

other people.  Can you tell us your thoughts and ideas on how to break through the barriers 

employers seem to have when employing disabled people?  

One of my main priorities is getting disabled people 

into work. Disabled people want the same 

opportunities in life as others, getting a job is an 

important part of this. 

I think most businesses do want to employ disabled 

people, but some lack the confidence or knowledge 

to put this into action. For example, a lot of people 

probably don’t know that 75 per cent of disabled 

candidates require no extra equipment, support or 

modifications to work effectively. 

The key is to work with employers to help them see 

the benefits of employing disabled people. 

During your trip to Australia in April you visited 

Disability Employment Australia, can you share 

some of the ideas you came away with that 

might be applicable here? 

My visit to Australia was a great opportunity to exchange ideas in the disability space. 

Disability Employment Australia emphasised the importance of talking to employers about the skills 

they need, which is important in matching the right people with the right job. 

One employer I visited, Australia Post, had launched an Accessibility Action Plan to improve 

accessibility for disabled staff and customers. They also created a short film entitled ‘Work-Mate’ which 

is a funny and entertaining story about one of their employees who happens to be blind. It helps break 

down stereotypes and to focus on people’s abilities not their disabilities. 

 How is the employment trial in Christchurch going? Can you give us an update? If this pilot is 

successful what would this mean throughout NZ? 

Project 300 has the ambitious aim of getting 300 disabled people in Christchurch off a benefit and into 

work. 

With the earthquake recovery boosting economic activity, Christchurch has a lower unemployment rate 

than the rest of the country. This provides a great opportunity for more disabled people to find work. 

 

Nicky Wagner 
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Disability Issues Minister continued… 

The project is currently in phase two where we are meeting with employers to gain a better 

understanding of what it will take to assist disabled people into work. 

There is now a single point of contact for businesses, so they can speak to one person who will help 

them get involved. 

From the outset we have been working with clients to understand the type of work they can do and the 

level of support they need to find and stay in work. 

 As the MP for Christchurch are you finding that disabled people are getting what they need 

there to get their lives back to where they were pre 2011 or are there new Christchurch specific 

issues arising?  

Out of the Christchurch earthquakes we have an opportunity to rebuild the city as a place people want 

to live, work and raise a family. 

This also provides an opportunity to rebuild Christchurch as a city that is more accessible for disabled 

people – especially as the city’s flatness gives us a head start on other places! 

I think some good progress is being made on making new facilities more accessible for disabled, but 

there are always challenges and there is always more we can do. For example Latimer Square and the 

recently opened Bus Interchange are two examples of facilities with great disabled access. 

Whenever I speak to property developers, designers and builders I always challenge them to create 

accessible buildings. I think accessibility is all about future-proofing. The more accessible a building is, 

the more tenants and future buyers it can be marketed to. Accessibility can be a win-win. 

 I understand you participated in the sign-language taster course. How was that for you? 

It was fun! I particularly enjoyed being able to learn and develop my own sign – ‘Kiwi and Land’, which 

shows how important conservation is to me. I would also like to take the opportunity to thank the two 

NZ Sign Language interpreters who provided a NZSL interpretation service in Parliament throughout 

Budget week. 
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Robert Martin presents to UN in the Big Apple 

Last week Whanganui man Robert Martin gave a speech in New York to help with the drive to end the 

placing of children in institutes around the world – some with disabilities and some without. Robert is at 

the annual meeting of the parties to the Disability Convention and was involved with the drafting of the 

Convention, and instrumental in getting it ratified by New Zealand in September 2008.  

Back in the 1960s Robert was put in an institute called the Kimberly Centre near Levin. Here are some 

excerpts from his speech at the conference: 

‘I grew up in a number of institutions around New Zealand and will share some of that experience with 

you now.  I believe it is wrong for children to be shut away from the world and that institutions should be 

closed.  

I am very concerned to know that there are about 8 million children around the world living their lives in 

institutions.  

From my own experience I know that not only are institutions places of neglect and often abuse, they 

also mean children are denied their human rights and basically denied a proper life. 

The right to education and the right to participate, the right to live free of violence, the right to life are all 

things at risk in an institution. 

My life in institutions meant I personally had nothing and no one to call my own. I learnt that I was 

somehow a nobody – that my life didn’t really matter. I also learnt that I was somehow actually being 

punished for who I was.  

I was locked away from the community. When you are shut away from the world you are not treated as a 

real person with a life that actually matters.  

After leaving the institution as a young man and living back in my 

community I realised I didn’t know lots of things other New Zealanders 

did.  There was a massive gap between me and everyone else in my 

community and this had nothing to do with my disability.  

I often wondered why I ended up in the places I did - just because I was 

born with a disability.  I don’t want any disabled children to have the 

same childhood I did.  

I think institutions are things from yesterday’s world and they should all 

be shut down. I have worked to help shut down institutions in New 

Zealand such as Kimberley House. I now work with others to bring 

about change. I have campaigned for worker’s rights, the closing of 

institutes, the development of self advocacy and more.  

People first – disability second.’ Robert Martin June 2015.’ 

Robert Martin at the UN, photo People 
First 
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Introducing Mediation and our Chief Mediator 

Chief Mediator, Pele Walker was recently made a Member of 

the New Zealand Order of Merit, in recognition of her work for 

the Pacific community. She is of Samoan heritage and lives 

in Wellington. Tūrangawaewae asked Pele to talk about the 

mediation service she runs for the Commission and about 

her career. 

What significant steps led to your career path being one of a 

mediator for the Human Rights Commission? 

Straight out of university I was involved in industrial relations, and then human resource management. I 

always thought disputes and conflict could be better handled so when I saw an advertisement for 

mediation training, I signed up and was totally smitten with the process and its potential to really help 

resolve problems. I trained as a mediator through LEADR and Massey University and worked as 

Executive Director for LEADR (the professional organisation for mediators) before starting my own 

practice. I took up a three month part time contract as a mediator with the Human Rights Commission 

eight years ago, and here I still am. 

You have recently become the Chief Mediator; do you have any particular goals for the mediation 

service that you would like to achieve over the next year? 

My team of mediators is well established and highly skilled, but we are always looking for ways to be 

more accessible, approachable and quicker to help resolve people’s problems. I am very conscious that 

many people who could benefit from the Commission’s help, don’t make complaints. I want to be able to 

expand the Commission’s reach into all communities.  I also want to work more closely with 

organisations so that they understand why there are complaints of discrimination. Hopefully we can see 

changes that mean fewer complaints.  

What do you find most rewarding about this job? 

People seek out a mediator often when they don’t know where else to turn. The opportunity to help both 

sides out of a conflict situation is really rewarding. It is especially good when the people themselves work 

it out, which is often the case when they are provided with the place and time to do that. It is rewarding to 

see people understand how their actions may have affected someone else. 

The service is confidential but do you think that some people are too scared to make complaints 

about human rights matters? 

Understandably it is hard to put your hand up and talk about being discriminated against; equally to have 

an allegation of discrimination made against you. But mediation allows people to talk about their issues 

confidentially, in their own way, and work out what would resolve the problem for them in their particular 

situations. It is informal and flexible. Support people, advocates and whanau may all take part with the 

agreement of those involved. 

Find out about the service here.  

http://www.hrc.co.nz/enquiries-and-complaints/what-you-can-complain-about/
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Kimberly D’Mello – A young woman determined to make big change 

“Wouldn’t it be cool if we built bridges between cultures rather than building walls to contain our 

differences? We are aiming at building those bridges of race unity. So are we gonna get some 

bloke in? Come on Mate Do It Yourself!” 

This is a couple of the opening lines from Kimberly D’Mello’s winning speech at this year’s Race Unity 

Speech finals held at West Auckland’s Te Mahurehure Marae on 17 May. Kimberly is a year 12 student 

at Tauranga’s Aquinas College. She challenges us to get on with it and ‘do it ourselves’ in the kiwi spirit 

of DIY and not wait for others to lead the way when it comes to having good race relations here. 

“Sir Edmund Hillary, Kate Shepherd, Ernest Rutherford; we know these New Zealanders were an 

example for the rest of the world. They were examples of big change starting small. “ 

“So who are our modern day agents of change?” she asks. 

“In the spirit of these big change New Zealanders, let’s also be groundbreaking! This time, for Race 

Relations,” she said. 

Kimberly goes on to challenge the audience: 

“So are you ready to leave your mark? After all He waka eke noa. We are all in this together.” 

As well as the DIY mentality Kimberly also suggests obeying and knowing the road code is a good 

approach to better race relations. 

“Us youth are generally down with the 

road rules. I mean some of us speed a 

little but I think that if the road rules 

were applied to race relations, a little 

speed would do us some good.  

“Give way to racial tolerance and open 

mindedness. Don’t you dare park your 

prejudice on those broken yellow lines. 

When you see a stop sign, STOP. Stop 

at ostracising, stop at bullying, stop at 

taunting and stop at pressuring.” 

 

 

 

Judging panel: Barbara Morgan (Speech Communications 

Assn), Dr Edwina Pio (AUT Professor of Diversity), Berlinda 

Chin (Office of Ethnic Affairs Director), Kimberly D’Mello, Race 

Relations Commissioner, Dame Susan Devoy and Senior 

Inspector Rakesh Naidoo (NZ Police). 
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Kimberly told Tūrangawaewae what great plans she has to spend the prize money from the Unity 

Speech Award and her plans to raise more money for another cause. 

She is planning to invest the $1000 prize money into a project for the Next Generation Leaders program. 

And is also planning a school-based project to raise money for ‘StarJam’. This organisation enables 

people with disabilities to develop their talents in the performing arts. StarJam is looking at setting up a 

branch in Tauranga, and needs funds to set up.   

“Since I am a dancer and have performed in youth theatre, I understand how this can be greatly 

beneficial for young people. When I heard about this, I decided to do an activity that created awareness 

for inclusiveness within my own school community and at the same time raise funds for ‘Starjam’. I am 

looking to raise about $5000 to $10000,” Kimberly says. 
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Please send us your event notices so we can post them on our website. 

Email: karen.c@hrc.co.nz 

To unsubscribe  

Email: as above. 

To Contact the Commission 

InfoLine 0800 496 877 (toll free) 

Fax: 09 377 3593 (Attn: InfoLine) 

Email: infoline@hrc.co.nz (for general enquiries) TXT 0210 236 4253 

Ph: 03 379-2015 Fax: 03 964-8964. 
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